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Greetings Brothers and Sisters,

Unions are one of the few forces in society that help maintain the balance of power
between capital and labour.  Through our collective efforts on behalf of our members we
help elevate the working conditions of all workers.  Benefits first won by Unions are now
part of the fabric of Canadian society and make our country the envy of many nations
around the world. Every day we fight to maintain safety standard, rates of pay, health
benefits and pensions.  

On September 27th we will be marching in Vancouver for all workers to earn a decent
wage and not to be forced into full time work that keeps them below the poverty line. Join
us to show solidarity with the people in our communities that are struggling daily to pay
their bills and feed their families.  Details are below. 

In this issue

1)  Fight for $15 Rally Poster.

2)  Australian Unions fight to save Cabotage.

3)  Watch: The Duel - Man vs Machine.

4)  ITF warns of further repression of Unions in Turkey.

5)  Watch: Largest ship to visit the Port of New York, New Jersey.

6)  Unions demand universal pharmacare for Canada.

7)  ITF and IKEA work to eliminate supply chain exploitation. 

8)  United Way working for change in our communities. 

9)  Automation benefits hard to deliver.
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10) Hurricane Harvey and Irma force US to wave the Jones Act. 

11) Cargo ships crash at sea, several crew members missing.

12) Ontario vows to protect temporary workers. 

13) The Fight for $15. Sign the petition today. We have over 57,000 people have signed up
already.

 
In solidarity

Bob Dhaliwal

Secretary Treasurer

ILWU Canada



Unions Embark On "Save Australian

Shipping" Campaign



 
13 September 2017

 

Australian Government Wants To Kill Off Cabotage And Must Be

Stopped

 

The ITF (International Transport Workers' Federation) says the conservative
Australian Government is again trying to kill off cabotage by introducing a Bill
today that waters down the rules surrounding foreign ships gaining temporary
licences to operate between Australian ports. 
 
ITF President Paddy Crumlin, who is also MUA (Maritime Union of Australia)
National Secretary said it was clear the Government's intention was to
decimate Australia's domestic shipping fleet.
 
"A strong, viable domestic shipping fleet makes absolute sense for Australia
given it has the fourth largest shipping task in the world.
 
"Put simply, the proposed changes would make it more difficult for Australian
ships with Australian crew to compete in the coastal trade. Instead of
enhancing a vital national industry with a long and proud tradition, the Turnbull
Government wants to send the jobs offshore."
 
Australia has a very strict cabotage regime for aviation where foreign
companies can't just come here and operate on domestic routes but there has
been a very liberal approach to cabotage for the maritime sector.
  
"Without strong rules, Australian companies have to compete with cheap,
exploited foreign labour on Flag of Convenience vessels, the owners of which
pay no tax and often flout safety laws," Crumlin said. 
 
"Today's new laws lacked consultation and ignored proposals put forward by
the industry via exhaustive meetings with key stakeholders over a long period



of time."
 
The recent Senate Inquiry Into Flag of Convenience Shipping found that unlike
Australian seafarers, foreign crews have no background checks yet they are
carrying petroleum products, ammonium nitrate and LNG around the Australian
coast.

 

"Exploited crew on Flag of Convenience vessels earn as little as $1.25 an
hour, have less training and are often unaware of Australia's fragile coastal
environment," Crumlin said.
 
"They do not meet the same national security screening applied to Australian
resident seafarers and are directly making Australian seafarers unemployed
by effectively taking their jobs through the FOC industry of rorting, poor safety
standards and tax evasion. 
 
"Australian workers cannot and should not be expected to compete with slave
labour and systemic tax avoidance under the Flag of Convenience system."  

The Duel: Timo Boll vs. KUKA Robot
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ITF mission to Turkey warns: 'further government repression likely'

An ITF (International Transport Workers' Federation) mission to Turkey today
warned that the government there may be preparing a further wave of
repression against trade unionists. The warning comes as the delegation was
prevented from visiting unjustly imprisoned union colleagues, and amid
continuing police violence against union members.
 
Noel Coard, head of ITF inland transport sections, is one of the three-person
ITF delegation. He reported: "The Commission of the Ministry of Justice has
turned down our request for talks and prevented us from visiting Nurettin
Kilicdogan, the jailed branch president of our union, TÜMTİS. At the same time
the government has called in all ministers, and there is a strong suspicion
among Turkish trade unions that an escalation in the already high levels of
violence against Turkish workers is imminent."
 
He continued: "TÜMTİS also reported a now sadly typical incident. At a
warehouse company in Gaziantep, management have been making threats
and sackings of workers wanting to join the union. They assaulted and attacked
workers, who then held a picket line in front of the company.  Yesterday the riot
police arrived and told the workers that the Governor of Gaziantep had
outlawed their protest using the state of emergency as an excuse. The riot
police then broke up the protest."
 
The delegation has so far met with the Liman-Is dockers' union, Demiryol-Is
railway workers' Union, BTS (United Transport Public Employees' Union) and
the president and general secretary of the TURK-IS union association. It will
continue to meet with ITF unions and join the picket line in front of DHL Express
in Istanbul.
 
ITF president Paddy Crumlin stated: "The delegation is uncovering further
worrying evidence of the Erdogan government's anti-union, anti-democratic
agenda. We have offered dialogue and received rejection in return. Turkey,
with its mass arrests, mass dismissals of public sector workers, and its efforts
to intimidate and muzzle the press, is turning into a pariah nation. Once again
we call on the government to step back from the brink and abide by its
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international obligations."

 

The 14,400 TEU capacity CMA CGM Theodore Roosevelt is now the largest
container ship to call the port of New York and New Jersey after arriving at the
APM Terminals Elizabeth container terminal.

CMA CGM Theodore Roosevelt also set a record as the largest vessel to pass
under the raised roadbed of the Bayonne Bridge, but it won't be the last, as the
converted structure gives air draft clearance to vessels of up to 18,000 TEU
capacity.

Until the completion of the $1.6 billion project to raise the bridge roadbed by 64
feet to 215 feet in June, container ships calling the Port of New York & New
Jersey were of the 5,000-8,000 TEU size class.

Universal Pharmacare for Canada

In our country, it's supposed to be simple - if you're sick and you
have a health card, you can get the treatment you need.
But Canada is the only developed country in the world with a
universal health care system that doesn't include prescription
drugs. That's left 8.4 million Canadians unable to afford the
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medicine they need. Too many are splitting pills, skipping days to
stretch their prescriptions, or not taking their medication at all.

Canada's unions are proud that we've negotiated health benefits for
many of our members. But we believe all Canadians should have
prescription drug coverage, regardless of their income, age, or where
they work or live. That's why we're marking Labour Day with a
campaign calling for a plan for all Canadians.

Add your name now if you think Canada needs a universal
prescription drug plan.

Nobody should be forced to choose between paying for groceries
and paying for the medication they need. And in Canada, nobody
should have to.

91% percent of Canadians agree. It's time that Canada's
healthcare system include a universal prescription drug
plan.

Take a minute now to sign our petition and join the
campaign:

http://www.aplanforeveryone.ca/sign_the_petition

Thanks,
Hassan
Hassan Yussuff
President
Canadian Labour Congress 

ITF and IKEA begin dialogue to eliminate supply
chain exploitation

Global union federation the ITF (International Transport Workers' Federation)
has commenced talks with IKEA aimed at eradicating exploitation from the
Swedish furniture giant's European supply chain.
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The two organisations met on Friday to discuss concerns raised by trade
unions about conditions for drivers in companies contracted by IKEA. In the
meeting IKEA told the ITF that it takes the concerns very seriously and wants to
cooperate with unions to achieve a solution that assures decent working
conditions for all drivers transporting IKEA goods.
 
ITF road transport section vice-chair and ETF (European Transport Workers'
Federation) president Frank Moreels was at the meeting. He commented:
"This meeting was an important first step, and I welcome IKEA's taking the
issues raised by European unions seriously."
 
"The fact is," he continued, "that some multinationals are facilitating social
dumping and unfair competition in their supply chains by not tackling these
problems, or improving contract pricing practices. Multinationals need to
engage better contractors on safe rates or force their current contractors to
meet higher standards and conditions. IKEA is to be congratulated on being the
first multinational of its kind to take steps towards that aim, and to do it in
collaboration with trade unions."
 
He continued: "We will not be satisfied until we have a solution where truck
drivers get working contracts in the countries where they actually work, giving
them the rights and protections they need."

Working for changeWorking for change

  
The right connection canThe right connection can

change everything.change everything.

Like United Way, un ionsun ions  and their members are essential to the health of
our community. And like you, we know every community faces challenges.
That's why we're here. We connect people to help make our communities
and our workplaces better for everyone.

Together, United Way and the labour movement are tackling some of the
biggest problems we have as a society. Thanks to support from the labour
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movement, United Way has built a strong social network of programs and
services in our communities to help those in need.

For kids like eight-year-old Taj, this means giving them the opportunity to
connect with mentors like Verdann. As a child Verdann wasn't safe at home.
"I genuinely believed I wasn't going to live to where I am today," says
Verdann. Then she found an after-school program where Aboriginal,
immigrant and inner-city kids gain confidence, connections, and skills through
play. Verdann now leads this United Way School's Out program. She is an
inspiration for kids like Taj.

For seniors like Angie, that means helping them stay active and engaged in
their community. Angie struggled with declining health, on a low income,
alone. "Never would I have thought life might turn out this way," Angie says.
Then Angie joined a United Way-supported Seniors Active Aging program
that offers free outings for isolated seniors, with door-to-door pick up and drop
off. "The outings are precious to me," she says Angie. "You're giving people
their lives back."

For Verdann, Taj and Angie, the right connection changed everything. The
same is true in workplaces. Through the Labour Community Advocates
program, United Way and the Canadian Labour Congress (CLC) Partnership
work together to improve the lives of working people. Trained by the United
Way CLC Labour Participation Department, Labour Community Advocates
help connect their fellow workers to community resources as well as provide
peer support to individuals coping with workplace, personal or family
challenges. Advocates share United Way's values and work to make their
communities better.

"I'm passionate about making my community stronger," says Luis Gonzales
from MoveUP.  "Through the Labour Community Advocates program, I
learned how to do that. As well, I have built a network of union members and
activists across the Lower Mainland and around the province to help me with
this goal."

We all share in the responsibility to create neighbourhoods and communities
that we are proud to call home. "Union members don't just make their
workplaces a better place to work, they also make the communities they live
and work in happier and healthier," says Nikki Hill, Director, United Way of the
Lower Mainland Labour Participation Department.

Promised Automation Benefits Hard to



Deliver?

Automation of shipping and ports has been dubbed as a "marketing rush" by
the president of the Maritime Union of Australia (MUA) Paddy Crumlin, while
speaking in Singapore last week.

According to the MUA President, and its General Secretary Stephen Cotton,
consequences of automation have not been carefully thought through.

The union leaders see the push for automation of the two sectors more as a
form of union busting, stressing that the benefits such as higher productivity and
cost effectiveness have not been proven.

Even though automated ships are a long way off, MUA believes that a more
balanced discussion should take place in order for various aspects of the
process to be hammered out, as numerous uncertainties remain in the air.

Hurricanes Harvey and Irma Push US to

Waive Jones Act



In recognition of the severity of Hurricanes Harvey and Irma, the
US Department of Homeland Security approved a waiver of the federal Jones
Act on September 8.

The waiver will be in effect for seven days after signature and is specifically
tailored to transportation of refined products in hurricane-affected areas.

It will ensure that during the period, all options are available to distribute fuel to
states and territories impacted by historic Hurricanes Harvey and Irma.

"This is a precautionary measure to ensure we have enough fuel to support
lifesaving efforts, respond to the storm, and restore critical services and critical
infrastructure operations in the wake of this potentially devastating
storm," Elaine Duke, Department of Homeland Security Acting Secretary,said.
"Hurricane Harvey significantly disrupted the distribution of fuel across the
Southeastern states, and those states will soon experience one of the largest
mass evacuations in American history while at the same time we'll see historic
movements through those states of restoration and response crews, followed
by goods and commodities back into the devastated areas," Duke added.

The Jones Act prohibits the transportation of cargo between points in the US,
either directly or via a foreign port, or for any part of the transportation, in any
vessel other than a vessel that has a coastwise endorsement.

The last Jones Act waiver was issued in December 2012, for petroleum
products to be delivered for relief assistance in the aftermath of Hurricane
Sandy.

Ships Crash Despite Singapore Port Warning
The Maritime and Port Authority of Singapore (MPA) is investigating a deadly
collision between a tanker and a dredger.

Divers have recovered two bodies out of the five missing crew of Dominican-
registered dredger JBB De Rong 19.  

Search and rescue (SAR) efforts for the three remaining crew members are
ongoing.

JBB De Rong had collided with Indonesian-registered tanker Kartika Segara in
Singapore's territorial waters at about 12:40 am Singapore time on September
13, 2017 (video below).



At the point of collision, 12 crew members were onboard the dredger, seven of
whom were sent to the Singapore General Hospital.

Five crew members of the dredger have since been discharged.

The incident took place in the westbound lane of the Traffic Separation Scheme
(TSS) in the Singapore Strait.

Singapore Strait traffic has seen no oil spill or disruption to shipping traffic, the
port authority confirmed.

Prior to the collision, Singapore's Vessel Traffic Information System (VTIS) had
provided navigational information and warnings to both vessels to take
preventive actions to avoid a collision, said the MPA.

While the vessels acknowledged the information provided by the Singapore
VTIS, the collision was not averted.

Province vows changes to protect temporary workers; 
Bill to address 'alarming' situation of workplace safety
and equal rights

Kristin Rushowy Toronto Star

Calling the rise in temporary work "alarming," 

Ontario's labour minister is promising changes to legislation that will encourage
companies "to return to the day when they hired people full time.""We looked at
a number of avenues to change" the reliance on temporary workers, Kevin
Flynn said at Queen's Park on Monday, following revelations in a Star
investigation showing how temporary agencies have proliferated across the
province, giving workers no job security and little training. 

Statistics show temp workers are also more likely to be injured in the
workplace."People in Ontario expect to have full-time work if they want it ...
what we are saying is that if you are doing the same job in the province
of Ontario, there is no justification for any differential you should be paid by the
company."

The Ontario government's Bill 148, which has passed first reading and gone
out for consultation this summer, addresses some concerns around
temporary work, including pay, scheduling and unionization.

One area left unaddressed by the proposed legislation is the fact that if a temp
worker is injured on the job, their agency, not the workplace where they were
actually injured, is liable to the Workplace Safety and Insurance Board.



This, critics argue, is one of the biggest incentives for companies to use
temporary help agencies in the first place.Flynn said his ministry is looking into
the issue.

One option that was considered - but dismissed - was to limit the number of
such employees in any one workplace because it "seemed like it would be a
bureaucratic nightmare. 

We figure we'd get right to where the issue is - that we take away the incentive
to use temporary help agencies, to stop the flourishing of this business. We
believe that is far more effective."If workers hired by a company or brought in
temporarily are making the same hourly rate, "there is no incentive ... to go
through an agency.""Right now, you'll have somebody that is making $20 an
hour standing next to somebody who is making $12 an hour, doing essentially
the same work. 

We just say that's not on in the province of Ontario, and the way we plan to
address that is by the equal pay provisions."Research commissioned by
the Ontario government found that temp workers are vulnerable and among the
most "precariously employed of all workers."

The Star's Sara Mojtehedzadeh went undercover at Fiera Foods, an
industrial bakery in North York that has racked up numerous health and
safety infractions and where a worker died last year. 

She and investigative reporter Brendan Kennedy found that temporary
agencies have increased by 20 per cent in Ontario in the past 10 years - with
1,700 now in Greater Toronto. 

Companies use them to lower costs and reduce their responsibilities
for employees. Firms also avoid full liability - and cut their insurance premiums
- at the workers'compensation board for accidents that occur on the job, as the
responsibility is transferred to the temp agency.

It's unclear how equal pay provisions would change things at Fiera Foods,
where Mojtehedzadeh found almost every worker she met on an assembly line
was temporary and had been brought in through an agency.

Temporary agencies themselves are not the problem, Flynn said, as "they've
existed for years and some of them do an incredible job and some people
make an awful lot of money working for temp agencies. 

What we are concerned about is the proliferation of temporary help agencies
taking the place of what is essentially full-time employment."He said the Star's
investigation "was a clear indication that there's a problem out there that needs
to be solved."

NDP Leader Andrea Horwath said the Liberal government has twice tried to
improve the lives of temporary workers over the past 14 years "and they've
failed miserably. So then we see the horror stories that we've heard about, the



loss of life ... this has been the regime in Ontario for 14 years now. 

It's not acceptable and the New Democrats made commitments before the
Liberals even brought Bill 148 forward around making sure that every worker in
the province is paid the same," she said.Ontario PC finance critic Vic Fedeli
said, "Everybody in Ontario wants to know that there are full-time opportunities
available and that you can work in a safe environment," he said. "I think
everybody strives towards that."

FIGHT FOR $15 Minimum Wage

It is time to increase the minimum wage and address income inequality in BC.

At $10.85/hr BC's minimum wage is one of the lowest in Canada. As the cost of living
continues to go up, workers earning minimum wage cannot make ends meet. 

BC's minimum wage leaves full-time workers living below the poverty line.

The BC Federation of Labour believes that work should lift you out of poverty. It's time for
the BC government to increase the minimum wage so that nobody is left behind.

Help us fight for $15/hr. It's only fair! 

Sign the petition!

Click the image below to visit the Fight For $15 website.
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Waterfront News 

Reminder

The Waterfront News is the newsletter produced by ILWU Canada
and mailed to members several times per year.  The Dispatcher is the
newsletter produced by our International Union and is also mailed to members
several times per year.  ILWU Canada keeps an address database for both of
these, but we only receive addresses from the Locals or the Members directly. 

Copies of past editions of the Waterfront News are available here: 

Copies of past editions of the Dispatcher are available here:

If you are a  Member of the ILWU in Canada, or on the A or B boards in any of the
Longshore Locals you are entitled to receive one or both of these.  If you are not
receiving it now you should contact your Local to make sure they have your current
address.

You can also send us an e-mail at officers@ilwu.ca  or phone us at 604-254-8141
to update us. 

President Rob Ashton
First Vice President Pat Bolen
Second Vice President Bill Hoadley
Third Vice President Romeo Bordignon
Secretary Treasurer Bob Dhaliwal
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http://r20.rs6.net/tn.jsp?f=001sF2RSA6IbRabQnZ6zSgBFCR3IeiZF5bZ5y1o9atXI2v66RCwAyn23YBfgFozoR3wQr6FPlu7qs5dZ5-cDSlowZTtLSCOvpNK3SFUD9K8kbg6Z-YWTamtmbUmusswbPlhiT8BIEjo8WqVQrbgXA3DGI-kgRtc4g_aBKrmBH_kA9_OaOotHd7WZ8Z5ctw3LZO-tnXO6npnst9dyKXrxXz_Cg==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001sF2RSA6IbRabQnZ6zSgBFCR3IeiZF5bZ5y1o9atXI2v66RCwAyn23dVp_APUmnXGLAkX2RfVjhK88OHZPoe18j5wL-GqWL1aksHGasYnlvCLvLfdJ5swkUibxYk2LguTY4qgUwWmIcFiSNeauLfQa74fozuxbqqwWWWTqml_UcYPxa3v9_edjAloSBQmE_2ni9606NTLeqQ=&c=&ch=
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