
 
May 23th 

Greetings Brothers and Sisters,

Automation, Uberization, Precarity, Piracy and Tragedy are just a few of the
themes in this issue.  The World is changing rapidly and societies and ordinary
workers are caught in the middle. 

Governments are enacting legislation to eliminate unions, such as in Spain. We
are a stroke of a pen away from a similar fate. Secret trade deals will put even
more power into the hands of global corporations. We must always be vigilant
and stand in solidarity with workers around the World. 

  
In this issue:

1) Spanish Dockers under attack. 

2) World's first autonomous container ship.

3) Ferry crashes into port.

4) Truck transport to be "Uberised"?

5) New Partner in Propane export terminal.

6) Workers killed in crane accident.

7) 58 Seafarers kidnaped in Q1 of 2017.

8) TiSA trade agreement bad news for workers. 

9) Ontario plans to boost minimum wage & labour laws.

10) Join the Fight for $15. Sign the petition today. We have over 56,000
people have signed up already.

 
In solidarity

Bob Dhaliwal

http://www.ilwu.ca
http://www.fightfor15bc.ca


Secretary Treasurer

ILWU Canada

18 May 2017

Spanish ports decision "a betrayal of Spain's

dockworkers"
Commenting on the adoption of the royal decree to 'reform' of port labour that has just

been adopted by the Spanish parliament (with 174 votes in favour, 165 against and

eight abstentions), International Transport Workers' Federation (ITF) president and

dockers' section chair, Paddy Crumlin, stated: "this is a betrayal of Spain's

dockworkers, and even of its national interests. What we're looking at here is a piece of

cynical horse-trading by political parties who don't care what the effect will be on the

human beings who work in these ports."

 

He continued: "We warned back in February* that the government was tearing up the

rule book with a callous disregard for jobs, Spanish prestige and international

conventions, and what the consequences would be. The will now face a unified front of

the world's dockworkers supporting their Spanish colleagues."

 

Terje Samuelsen, chair of the dockers' section of the ETF (European Transport

Workers' Federation), commented: "This decision risks bringing into place a plan to

aggressively and destructively liberalise port labour. It doesn't even have the excuse of

being in line with European Union rules - it goes recklessly beyond them. Unions are

being forced into strike action. They will be supported by their trade union colleagues

everywhere - the repercussions of this vote will spread far and wide, beginning with the

ETF congress in Barcelona next week."

 
*See www.itfglobal.org/en/news-events/press-releases/2017/february/itf-spanish-port-
plans-beyond-belief

 

http://www.itfglobal.org/en/news-events/press-releases/2017/february/itf-spanish-port-plans-beyond-belief


Watch: World's First Autonomous Containership

The world's first fully electric and autonomous containership with zero
emissions is set to start operations in the latter half of 2018.

It's being developed through a partnership between technology
developer Kongsberg and Yara.

Yara, a company that aims to improve farmers', distributors' and
industrial customers' profitably, will use the vessel for its operations
and has chosen to name it 'Yara Birkeland' after Yara's founder
Kristian Birkeland.

Yara's new vessel will reduce NOx and CO2 emissions and improve
road safety by removing up to 40,000 truck journeys in populated
urban areas.

It will initially operate as a manned vessel, moving to remote operation
in 2019 and expected to be capable of performing fully autonomous
operations from 2020.

"Every day, more than 100 diesel truck journeys are needed to
transport products from Yara's Porsgrunn plant to ports in Brevik and
Larvik where we ship products to customers around the world.

"With this new autonomous battery-driven container vessel we move
transport from road to sea and thereby reduce noise and dust
emissions, improve the safety of local roads, and reduce NOx and

https://youtu.be/bumqWnOgy60


CO2 emissions."

Kongsberg is responsible for development and delivery of all key
enabling technologies on Yara Birkeland including the sensors and
integration required for remote and autonomous operations, in
addition to the electric drive, battery and propulsion control systems.

 Watch: Ferry Crashes into Port

The Port of Las Palmas in Spain recently experienced a

serious incident involving a ferry losing control and colliding with a sea

wall.

Authorities are currently investigating what caused Volcán de Tamasite
to crash and injure 13 passengers.

The crash crushed the bow of the ferry and caused large pieces of
concrete to fall on a parked truck.

It also damaged several bunkering supply lines that run along the dock
and released approximately 15,000 gallons of diesel into the water. 

Local authorities set up a monitoring committee to oversee the spill
response and vessels from Salvamento Marítimo have successfully
reduced the oil slick.

https://youtu.be/Ti-zq4azB_8


The vessel's operator, Navios Armas, has reportedly blamed the loss
of control on a voltage drop.

The ferry has since been relocated to the Astican shipyard at Las
Palmas for repairs.

Kalmar: Truck Transportation will be 'Uberised'

A Kalmar executive has stated that "uberisation", the process of
changing a market for a service by introducing a different way of
buying or using it, will have a significant impact on truck transportation
in the container shipping industry.

Frank Kho, Vice President, Market Intelligence, Strategy and
Development at Kalmar, has pointed to parcel logistics being the first
shipping sector to undergo uberisation due to delivery companies
"struggling to find enough trucks and drivers to move all of their
parcels at peak periods in urban areas".

In his Port 2060 blog post, Kho said: "To me, the only astonishing fact
about this business disruption scenario is that it hasn't already
happened.

"But when it does, the ripple effect won't stop there, as the general
idea is easy to extrapolate to heavier logistics."

Truck transport is currently contracted by a single party such as a
factory, distributor or shipping line to pick up certain specific
containers and deliver them somewhere at a predetermined time.

However, these containers often ride the return trip empty.

Kho has suggested that instead the driver could see a range of open
orders on a consolidated system and pick one closest to his delivery
address.

Vopak, AltaGas to Invest in Canada's Propane Terminal

https://www.kalmarglobal.com/news--insights/the-uber-of-container-logistics?utm_medium=email&utm_campaign=20170426 - Global Marketing - Global - Latest from Port 2060 blog&utm_content=20170426 - Global Marketing - Global - Latest from Port 2060 blog+CID_ca784519ffb9fa9df9e025458a616ef7&utm_source=Email marketing


Tank storage provider Royal Vopak and Canadian energy
infrastructure company AltaGas have entered into a joint venture to
invest in the development of the first propane export terminal off the
west coast of Canada.

The Ridley Island Propane Export Terminal (RIPET) is to be designed
to ship 1.2 million tonnes of propane per annum, with around 96,000
cubic meters of storage capacity. The facility is expected to be
commissioned in the first quarter of 2019.

Vopak, which will take a 30 percent interest in RIPET, said that its
investment "is underpinned by long-term customer contracts and is
fully aligned with Vopak's long-term strategy where storage and
handling of gas has been earmarked as one of the strategic focus
areas."

The company added that Canada has a structural surplus in gas and
natural gas liquids for which Asia is an important market to export
these energy products.

The RIPET site is near Prince Rupert, British Columbia, on a section of
land leased by Ridley Terminals Inc. (RTI) from the Prince Rupert Port
Authority. Vopak said that the site has a locational advantage given
very short shipping distances to markets in Asia, notably a 10-day
shipping time compared to 25-days from the US Gulf Coast.

"Propane from British Columbia and Alberta will be transported to the
facility using 50-60 rail cars a day through the existing CN rail network.
The extensive land and water rights held by RTI and its world class
marine jetty enables the efficient loading of very large gas carriers that
can access key global markets without limitation," Vopak said.



Death Toll Rises in SHI Crane Incident

 

Another worker has lost his life in the aftermath of a crane collapse at
South Korea's shipyard Samsung Heavy Industries, pushing the death
toll to six workers, Yonhap News Agency cited relevant authorities.

Three workers reportedly sustained serious injuries while up to 19
workers sustained minor injuries in the accident which occurred on
May 1 at the Geoje yard when two cranes collided, causing a structure
to fall from one of the cranes.

Firefighting and police officials earlier informed that operations were
launched in an effort to rescue others who may be trapped at the
site following the 32-ton crane's collapse.

The incident happened during the construction of an oil platform for a
French energy company.

Following the incident, the Korean government ordered SHI to halt all
construction works at the site. 

Police officials added that an investigation would be conducted to see
whether Samsung Heavy fully complied with all governmental safety
and security regulations for shipping yard sites.

IMB: 58 Seafarers Kidnapped in Q1, 2017

http://worldmaritimenews.com/archives/218991/report-five-killed-dozens-injured-in-crane-collapse-at-samsung-heavy-industries/


Pirates and armed robbers attacked 43 ships and captured 58
seafarers in the first quarter of 2017, slightly more than the same
period last year, according to the latest ICC International Maritime
Bureau's (IMB) piracy report.

The global report highlights persisting violence in piracy hotspots off
Nigeria and around the Southern Philippines - where two crew
members were killed in February. Indonesia also reported frequent
incidents, mostly low-level thefts from anchored vessels.

In total, 33 vessels were boarded and four fired upon in the first three
months of 2017. Armed pirates hijacked two vessels, both off the
coast of Somalia, where no merchant ship had been hijacked since
May 012. Four attempted incidents were also received, IMB said.

Dear brothers and sisters,

 

We all know that TiSA - the Trade in Services Agreement - is a threat to hard-

won workers' rights and conditions.  But what isn't so well known is the way

it directly threatens transport workers' jobs.  We aim to put that right, and

we need your help to do it.

 

You'll already know that TiSA is the trade deal that has been negotiated in

virtual secrecy under which signatory countries - 22 of them plus the

European Union and its 28 member states - would allow multinational



corporations to make far reaching decisions about jobs and trade law right

across the TiSA bloc.  However, there's another dimension to it: the effect it

would have on our members' lives.  That's something the decision makers

and general public don't know about.  And it's something that, with your

help, we are dedicated to investigating and publicising.

 

We want to make sure that the governments lining up to join TiSA know that

they are messing with transport workers' jobs and lives.  Please help us do

this.  We would like you to help deliver that message to your governments

and elected representatives.  That was what unions in Uruguay and Paraguay

did, with the result that those countries exited the TiSA 'club'.  Now it's the

turn of all those other nations that are part of TiSA, thinking about joining it,

or likely to be affected by it.

 

At the moment TiSA negotiations are suspended pending the scheduling of a

new round of talks. That gives us an unmissable window of opportunity.  To

help us all fight TiSA we've put together a package of materials that prove

how it would hit workers - including transport workers.  That is what's

proved by new research commissioned by the ITF and Friedrich-Ebert-

Stiftung, which is just one of the materials we're making available. We'd

particularly like you to use or adapt the model letter to governments, which

you'll find at a special new ITF area for the use of unions:

www.tisameanstrouble.org 

 

We'll be making this public in the next few days as we launch this

informational campaign against TiSA.  Also there for your use are leaflets -

each with an inspiring case study about how unions are leading the way in

resisting TiSA - the protest letter, a poster and more information.  Please

have a look, find the tools that suit you best, and together, with all the

strength of transport unions, we'll take on and triumph over TiSA.

 

Yours in unity,

 

Stephen Cotton

ITF general secretary

Ontario plans big boost to minimum wage, update
of labour laws to combat precarity

http://www.tisameanstrouble.org


mcohn@thestar.ca

Sweeping labour reforms - and a dramatic rise in the minimum wage
up to $15 an hour - could soon target companies relying unfairly on
part-time or contract work that deprives many Ontarians of decent
wages from steady employment.Ontario's Liberal government is
debating a comprehensive update to labour laws that would boost
private sector unionization, which has been declining at the same
time as so-called precarious employment has left more and more
people - middle class and working class - bouncing from one job to
the next.

The provincial cabinet will decide next week how far to take the
package of reforms spearheaded by Labour Minister Kevin Flynn
after a two-year review, Changing Workplaces, headed by outside
experts. But it could have far-reaching effects for people of all ages
and all walks of life who worry about vacation time, job security
and wage transparency as temporary workers are increasingly
treated like second-class citizens.

Government sources say most elements are falling into place after
public hearings and private lobbying that has pitted union demands
against a backlash from the corporate sector - with the governing
Liberals caught in the middle. 

The sources spoke on condition of anonymity because cabinet
deliberations are supposed to remain confidential.In an interview,
Flynn hinted strongly at the direction he is taking if he can win support
from his cabinet colleagues. And with an election looming next year,
the Liberals are also laying the groundwork for a campaign battle
against the Opposition Progressive Conservatives, who have
previously derided unions and opposed a higher minimum wage.

But as more workers face a future of instability and unpredictability, the
government's goal is "to rebalance what has become an unbalanced
relationship where the employer holds all the cards," Flynn told
me."You can't justify treating that part-time worker any differently than a
full-time worker."Flynn argued that unionization is closely tied to
higher living standards and employment protections, both of
which have eroded in a changing workplace and world. 

The rise of franchise businesses and fragmented workplaces has
made it much harder to organize workers into a union with rules dating
from decades ago.Among the major proposals going to cabinet
before a public announcement later this month:Reducing the hurdles
to unionization in key sectors of the economy, affecting groups such
as cleaning staff and home-care workers. 

Unlike traditional factories that lend themselves to union huddles and
secret ballots, these workplaces are hard for organized labour to
penetrate because they are small or scattered. The reforms would



enable union organizers to sign up a majority of members using card-
based certification, reducing the risk of intimidation
by employers ahead of a formal vote because membership "is a
constitutional right that all Canadians have," Flynn argues.

Reversing the onus on part-time work, by forcing employers to clearly
demonstrate why it's not a full-time permanent job. Too many
companies now disguise regular employees as independent
contractors or part-timers to avoid paying them full wages and
benefits. "If someone is doing what any average person would
construe as a doing a full-time job ... that's not a contractor," Flynn
says. "That may be somebody posing as a contractor."Boosting
vacation pay from the minimum two weeks under Ontario's
Employment Standards Act to the three weeks that is standard in most
industrialized countries. 

And tightening up the language in labour law to eliminate loopholes
used by employers trying to dodge their responsibilities.Beyond the
legal reforms, the Liberals plan on a major boost to the minimum
wage starting this year, jumping from the current $11.40 an hour to as
high as $15 when it is fully phased in. A wage hike was not part of the
Changing Workplaces mandate, and is being announced separately -
but it is very much linked to the reforms.

Flynn notes that any worker still judges his worth by his wage, no
matter the working conditions. Back in 2014, the Liberals announced
with great fanfare that they had come up with a new mechanism to set
a fair base wage of $11 an hour, with regular adjustments for inflation,
which would insulate the process from political pressures while putting
Ontario ahead of the pack.But the labour minister and other
government sources acknowledge that the world and the workplace
have changed even since then. 

Some American states and Canadian provinces have set minimum
wages far higher as the debate has leapfrogged Ontario, which now
lags.The pending reforms would be the first major overhaul in a
generation. The NDP government of Bob Rae toughened up labour
laws by banning replacement workers during strikes, but the Mike
Harris Tories pointedly rolled that back - also removing basic union
rights dating from the previous Progressive Conservative government
of Bill Davis.

Now, Flynn wants to level the playing field, recognizing that neither
labour nor business will be satisfied. Loath to relive the ideological
battles of past years, he is leaning against any ban on so-called "scab
workers" for fear of shifting too much power to unions to shut down
companies during disputes.

Nor is the government likely to force franchises to be organized as a
single bloc by unions. A franchise head office typically argues that it
can't enforce compliance with employment standards by the private



companies that hold individual franchises, even though they can
dictate the cut of french fries. 

Flynn says he heard from all sides, and concluded that he will count
on compliance with the law, without restructuring franchise
arrangements.

The labour minister expects unions to be publicly critical but privately
content with the gains in any final announcement. He is braced for
pushback from the private sector and the business press, but
dismisses their warnings that higher unionization and labour standards
will drive investment out of Ontario.

The provincial economy is booming and there is money to be made
from supplying a market of 14 million people. He notes that many
business owners who demand flexibility to hire and fire part-timers
while paying them less admit to personal frustration that their own
grown children live at home because they can't find steady work.

FIGHT FOR $15 Minimum Wage

It is time to increase the minimum wage and address income
inequality in BC.

At $10.85/hr BC's minimum wage is one of the lowest in Canada. As the cost of
living continues to go up, workers earning minimum wage cannot make ends
meet. 

BC's minimum wage leaves full-time workers living below the poverty line.

The BC Federation of Labour believes that work should lift you out of poverty.
It's time for the BC government to increase the minimum wage so that nobody
is left behind.

Help us fight for $15/hr. It's only fair! 

Sign the petition!

Click the image below to visit the Fight For $15 website.

http://bcfed.ca/events/fight-15-rally
http://www.fightfor15bc.ca/
http://www.fightfor15bc.ca


 

Waterfront News 

Reminder

The Waterfront News is the newsletter produced by ILWU Canada and
mailed to members several times per year.  The Dispatcher is the
newsletter produced by our International Union and is also mailed to members several
times per year.  ILWU Canada keeps an address database for both of these, but we
only receive addresses from the Locals or the Members directly. 

Copies of past editions of the Waterfront News are available here: 

Copies of past editions of the Dispatcher are available here:

If you are a  Member of the ILWU in Canada, or on the A or B boards in any of the
Longshore Locals you are entitled to receive one or both of these.  If you are not
receiving it now you should contact your Local to make sure they have your current
address.

You can also send us an e-mail at communicate@ilwu.ca or phone us at 604-254-
8141 to update us. 

President Rob Ashton
First Vice President Shawn Nolan
Second Vice President Steve Nasby
Third Vice President Romeo Bordignon
Secretary Treasurer Bob Dhaliwal
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