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to be asked to do more," Laura 
refl ected. "I next did a painting 
for the remembrance of the Battle 
of Ballantyne Pier, and then 
most recently one for the 100th 
anniversary of union labour in 
Prince Rupert." 

Laura's inspiration comes 
from the work itself, and the 

Ever since she can remember, 
Laura Th omas enjoyed doing 
anything artistic and she always had 
a talent when it came to drawing.  
She fi rst took an interest in painting 
during high-school art classes, but 
it wasn’t until taking further fi ne art 
classes in college that Laura felt she  
really started to paint well.

Painting union subject matter 
started last summer when her 
husband (Ashley Th omas - a 
longshore worker with local 502) 
asked if she would do a painting 
for their annual golf tournament.  
Together, they decided on the image 
of Harry Bridges and the Labour 
Day parade.

Laura's father-in-law ( Jeff  
Th omas from local 514), having 
worked on the waterfront for 35 
years, came to her with the next 
requests. 

"Since I had much success with 
the fi rst painting I was thrilled 

Longshore life and work inspire artist Laura Thomas

Laura Th omas began painting union artwork 

at the urging of her husband, Local 502 member 

Ashley Th omas and her father-in-law Jeff  

Th omas from Local 514.

Greetings Sisters and Brothers,
On behalf of the Offi  cers and 

staff  of ILWU-Canada it is my great 
pleasure to wish all of you and your 
families a safe and happy holiday 
season and a prosperous and healthy 
2011.

Looking back as the fi rst decade 
of the 21st century comes to a close, 
we have seen many changes in the 
port industries that have aff ected our 
workplaces and our members.

Of special signifi cance is the birth 
of the Port Metro Vancouver (PMV).  
With additional clout that comes 
from the amalgamation of the three 
Lower Mainland Port Authorities, 
the creation of the PMV is a double-
edged sword for port workers and 
their Unions.

On the one hand, the creation of 
the PMV may well result in benefi -
cial development of new port facili-
ties that will employ more ILWU 
members.

On the other hand, the “super 
port authority” the PMV has be-
come, seems to have emboldened its 
President and CEO to interfere in 
Longshore and Longshore Foremen 
bargaining to an unprecedented de-
gree.  Th is is of great concern to me.

Robin Silvester, the PMV’s 

President and CEO, has transformed 
from an interested observer in our 
bargaining to the head cheerleader 
for the BCMEA’s destructive agenda.

Silvester is an outspoken advo-
cate of the BCMEA’s demand to 
eliminate free collective bargain-
ing.  Rather than encouraging the 
BCMEA to conclude a reasonable 
collective agreement with the ILWU, 
the PMV has joined with the BC-
MEA to lobby Ottawa to take away 
our right to bargaining freely as en-
shrined in the Charter of Rights and 
Freedoms in Canada’s Constitution.  
As a signatory to convention #87 of 
the International Labour Organiza-
tion concerning Freedom of Associa-
tion and Protection of the Right to 
Organize, these are rights Canada 
has sworn to uphold.

Taking sides in this matter as the 
PMV has done is not in the public 
interest and is contrary to rules that 
prohibit the PMV from using taxpay-
ers’ money to lobby.

While Mr. Silvester speaks elo-
quently about the need for collabora-
tion and co-operation among those 
involved in the Pacifi c Gateway, it is 
clear that his views do not extend to 
the workers and their Union.

Th is blinkered attitude is short-

sighted and destructive from a com-
mercial point of view.  It would be 
obvious to any sensible person that a 
true partnership between labour and 
management is the best formula to 
achieve prosperity for all.

Yet, the changes Mr. Silvester and 
the PMV are working hand in glove 
with the BCMEA to achieve have 
nothing to do with productivity im-
provements. Simply put, the changes 
are contract stripping, without 
commensurate compensation to the 
Union membership.

Th e PMV’s blind support of the 
BCMEA runs counter to the IL-
WU’s interest in achieving a fair col-
lective agreement in a timely manner.  
It also runs against the interest of the 
Minister of Labour who is trying to 
carefully navigate the shoals of our 
collective bargaining, which has been 
unneccesarily complicated by Silves-
ter’s unwelcome interventions.

Given Mr. Silvester's opposition 
to government regulation in general 
and regulation of Port Authorities in 

particular I am somewhat surprised 
by the blatant hypocrisy in his strong 
support for regulation to end free 
collective bargaining. "We see regu-
lation as a blunt instrument, a last 
resort," Robin Silvester said on Nov. 
23, 2010. 

Th rough the fi rst 10 years of the 
21st Century we have witnessed 
two signifi cant fi nancial meltdowns 
both of which were the direct result 
of outright greed and the disastrous 
results of policies of deregulation. 
When and where will this madness 
stop?

On a positive note; the election of 
Brother Paddy Crumlin as president 
of the International Transport Work-
ers' Federation at the Mexico City 
Congress is a welcome event. Brother 
Crumlin, the General Secretary of 
the Maritime Union of Australia, has 
a long and distinguished history of 
fi ghting for the underdog and knows 
from a rank and fi le perspective the 
importance of building support for 
programs and campaigns. Without 
a doubt,  the number one issue for 
Paddy will be the safety of transport 
workers as it is with the MUA.

Th rough the Ports of Conve-
nience campaign the Dockers' sec-
tion will focus on a dialogue with the 
major Global Network Terminals to 
eradicate poor working conditions in 
ports and to setting labour standards 
that are acceptable to ITF Dockers. 

Learn more about the ITF 
through the link on the ILWU 
website www.ilwu.ca. 

Continued on page 6.
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Affi liate update
Busy autumn 
for GSU 
members

Twenty-seven Grain and 
General Services Union members 
were among the 1,000 registered 
convention delegates who attended 
the Saskatchewan Federation 
of Labour’s (SFL) 55th annual 
convention Oct. 27 to 30 in Regina. 

As GSU delegates participated 
in the formal and informal business 
of convention there was a constant 
yet unplanned undertone reminding 
everyone that the struggles of 
workers in one union are really 
no diff erent than the struggles of 
workers doing very diff erent jobs in 
other unions.

“You wouldn’t think workers 
in agriculture would have the same 
struggles as health care workers or 
steelworkers, but they do,” GSU 
staff  rep Steve Torgerson. “Hearing 
members from other unions talking 
about overtime, short-staffi  ng, and 
scheduling really drove that point 
home to our delegates.”

In November and December 
GSU members braved the winter 
elements in the prairie provinces to 
attend their annual union meetings. 
A number of ongoing initiatives to 
increase membership involvement 
seem to be working well as GSU 
staff  reps reported many new faces 
and an interesting mix of members 
in attendance as members elected 
the union offi  cers who will represent 
them in 2011.

At each meeting members 
voted on continuation of a special 
dues assessment payable to the 
union’s strike defense fund, they 
made donations to worthy recipients 
in their Locals through GSU’s 
Community Connection program, 
and they discussed events to 
commemorate and celebrate GSU’s 
75th anniversary in 2011. 

Ten new GSU region 
representatives are scheduled to 
attend their fi rst training session 
in Regina, SK, on Jan. 12 and 13. 
After the initial training session the 

representatives will shadow 
GSU staff  representatives 

and work directly with 
GSU members to raise 
union awareness and 
help everyone access 
the services the GSU 

provides.  Th e region 
representatives will attend a second 
round of training in the spring.

"2011 will be a year of 
achievement, challenge, and success 
as it has been in the preceding 74 
years," said GSU general secretary 
Hugh Wagner. "We have a number 
of initiatives planned and we have a 
very enthusiastic group of members 
and offi  cers who are ready to roll 
up their sleeves and make 2011 a 
pivotal year in GSU."

Th e members, offi  cers and staff  
of Grain and General Services 
Union extend their wishes for a past 
well remembered, a joyful present,  
and all the best in the new year to 
our friends and affi  liates at ILWU 
Canada.

from all over the world it seems 
that we all have the same struggles 
such as safety, proper training, 
and educating our youth. Youth 
education is most important to me, 
as our future leaders will need to 
know their contract, history, and 
union. 

Th ank you to the Youth 
Education Committee for 
developing the ILWU Canada 
calendar. We all appreciate your 
hard work. Some upcoming events 
are an ILWU music night in 
February, a leadership course at the 
Canadian Labour Congress winter 
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It’s been an exciting summer 
and a lot of solidarity expressed. I’m 
glad to see the ILWU Locals pull 
together and show support for one 
another, and Prince Rupert’s 100 
year celebration was a big success 
because of this. Brothers and Sisters 
from all over the province and south 
of the border came and showed 
Locals 505 and 523 that solidarity 
is alive and well in the ILWU.

I want to say thanks to all the 
longshore workers and their families 
who showed up and took part in the 

ILWU events. It makes me proud 
to be a part of this Union.

I have been busy with many 
issues facing the various Locals. 
Whether the employers are unable 
or unwilling to discuss the issues 
face to face is anyone’s guess. I 
fi nd it's usually a lawyer sent to 
deal with it, this is a challenge I’m 
always up for. We will continue to 
fi ght aggressively for the rights of 
all the workers.

I will continue to listen to the 
workers and do my best to answer 

2nd Vice-President's Report

1st Vice-President's Report

any questions I can. 
I would like to close by wishing 

you and your family a safe and 
Happy Holiday Season. Please don’t 
drink and drive.

In Solidarity,

Steve Nasby

I'm proud to be part of ILWU Canada 

Hello Brothers and Sisters, 
members and casuals.

It has been a very exciting and 
entertaining year.

My highlight was seeing 
everyone marching in June to 
remember the Battle of Ballantyne 
Pier. It is very important for us to 
realize that the jobs and conditions 
we have today were hard fought 
for, and we must make sure that we 
keep the jobs that are ILWU and 
continue to FIGHT. 

After meeting with other 
dockers and longshore workers 

school, and the youth conference in 
October 2011. 

Stick together and the ILWU  
will make big strides in the future.

I hope you have 

A GREAT NEW YEAR.
 
In solidarity,

Timothy Kirwood Farrell

A Toastmasters group has been formed in the Maritime Labour Centre. 

Toastmasters has provided communication and leadership skills training throughout 
the world for more than 85 years. It has also achieved results in:

building permanent self-esteem• 
learning to think quicker on one’s feet• 
becoming a better listener• 
becoming a better communicator• 
becoming a better conversationalist, and • 
developing and honing leadership skills.• 

If you are interested in improving yourself we encourage 
you to attend. Our group meets on the second and fourth 
Tuesdays every month.

Our next meeting date is Tuesday, January 11, 2011, at 
7:00 p.m. in Board Room #3 at the Maritime Labour Centre.

Come and join the fun!

Hours of Operation are 9:00 a.m. to 
4:30 p.m., Monday through Friday. 

We are closed on all Statutory Holidays.

We have swag for you.
Need hooks, pins, or dvds? Drop by 
during offi ce hours and check out our 
supply of ILWU swag.

Many different countries, similar struggles

NOTICE OF CORRECTION
ILWU Canada wishes to correct two omissions in 
the last issue of WaterFront News.

We failed to clearly introduce and identify 
Brother Craig Pritchett as the fi rst president of 

the ILWU Canada and the inspiration for his son 
David's poem: titled DAD – A TRIBUTE TO CRAIG 
PRITCHETT. 

We didn't properly credit or acknowledge the 
talented Chad Hipolito who was the photographer 

responsible for the photos in our Ballantyne Pier 
pictorial spread.

ILWU Canada deeply regrets these omissions 
and apologizes for any inconvenience they may 
have caused.

INTERESTED IN IMPROVING YOUR COMMUNICATION SKILLS?
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3rd Vice-President's Report

On Aug. 9 the Retail 
Wholesale Union received some 
bad news when Summit Logistics 
announced that it would be closing 
due to Safeway announcing that it 
would be taking its warehousing 
business to another third party 
warehouse.  Th e new Safeway 
warehouse has already secured a 
collective agreement with another 
union which will see the workers 
receive considerably less in wages 
and benefi ts.  Th e move constitutes 
another step in the race to the 
bottom for grocery workers in this 
province.

Summit Logistics and 
its predecessor, McDonalds 
Consolidated, is one of the 
oldest Retail Wholesale Union 
certifi cation dating back to the 
1950s.  Although the membership 
of this unit has seen considerable 
shrinkage over the years, there 
were still 360 members working at 
Summit at the time of closure.  

At press time the union 
continues to be in a battle to secure 
an acceptable closure agreement 
that rewards the many long time 
members who have dedicated much 

(L-r) First vice-president Steve Nasby attended RWU's shop steward appreciation dinner 

and accepted painting on behalf of ILWU Canada. Assistant provincial representative

Shawn Lakusta presented the painting on behalf of RWU British Columbia. 

of their working lives to the facility.
On a much happier note, the 

Retail Wholesale Union held 
its fi fth biennial shop steward 
appreciation dinner on Oct. 1.  As 
always, the evening was short on 
business and long on fun as the 
union dedicated the evening to its 
many members who serve as shop 
stewards and also as members of 
health and safety and bargaining 
committees.

Attendees were treated to thank 
yous from the union leadership in 
addition to well received reports 
from secretary treasurer Gary 
Burkart of the RWDSU and fi rst 
vice-president Steve Nasby of the 
ILWU.  

Brother Burkart spoke about 
the trouble his union and the 
labour movement in general in 
Saskatchewan is having with the 
right-wing government.  

Brother Nasby spoke of the 
continuing mutually benefi cial 
relationship between the RWU and 
the ILWU.  RWDSU president, 
Doug Foote and ILWU secretary 
treasurer Jyalmen Sidhho also were 
able to attend. 

Th e evening concluded with 
a dance and a prize draw which 
raised over $800 for the Food Bank.  

Th e RWU would like to thank 
the ILWU Canada, RWDSU 

(Sask. Joint Board),  and all its 
shop stewards and committee 
members for the invaluable support 
it has received over the past two 
years.

Affi liate update

RWU appreciation dinner short on business, long on fun

Th e new Maritime Occupational 
Health & Safety Regulations 
(MOHS) under the Canada Labour 
Code have been published in Canada 
Gazette II since the end of June 2010 
and are currently in eff ect. 

When dealing with the 
MOHS regulations it is important 
to remember that the regulations 
are applicable to both Canadian 
seafarers and longshore workers 
with the exception of the Crew 
Accommodations Section being 
relevant to seafarers only. Th is feature 
of the MOHS has made at times the 
interpretations diffi  cult and confusing.

Th e two main changes to 
the new MOHS from the old 
introduced by the government has 
been the copying of the Hazard 
Prevention Program and the Violence 
Prevention in the Workplace from 
the Canadian Occupational Health 
& Safety Regulations (COHS). Both 
programs obligates the employer, in 
consultation with the Policy and/
or the Workplace Safety Committee 
if one is in place or a Safety 
Representative to take specifi c steps 
to eliminate hazards and violence in 
the work place. 

In the case of hazard prevention 
he must:
1. Implement
2. Identify and assess hazards
3. Take preventive measures
4. Educate the employees
5. Evaluate the program eff ectiveness.

In the case of the violence 
prevention, which incidentally 
includes harassment and bullying in 
its defi nition, he must:

1. Develop a policy
2. Identify and assess factors that 

lead to workplace violence
3. Establish controls
4. Have an evaluation program
5. A response procedure in place
6. Notifi cation and investigation 

program
7. An information, instruction and 

training system in place.

One would be hard pressed to 
notice if any of the above provisions 
have actually been initiated by any 
employers to date. Each local should 
undertake to put pressure on each 
employer in providing them with 
records of implementation of the 
above programs.

As stated before, these new 
provisions were copied and pasted 
from the COHS Regulations 
which have always made references 
to workplace safety committees. 
Such was never the case with the 
old MOHS regulations. Some 
employers in the longshore industry 
that operate both terminal and 
stevedoring operations have begun 
now to take ship safety issues to 
their site safety committees. Th e 
problem with this of course is that 
our safety representatives in those 
committees were appointed there as 
terminal regular work force employees 
that never go to work on ships and 
therefore were not expected to deal 
with ship issues. Th e Joint Safety 
Committee has always been the 
traditional committee to deal with 
ship side safety issues. I suggest to 
all site safety committee members, 
longshore or foremen, to refer any 

ship related issues brought forward by 
the employer at the site committee to 
their union local. Th e local can in turn 
address these issues if it so wishes to 
the JSC. Don’t try to deal with the 
issues on your own as you might fi nd 
yourself in contradiction with the 
union’s policy.

Other new items of note in the 
new MOHS:

Confi ned Space: Th e new 
defi nition is identical to the 
COHS regulations and where in 
the old MOHS, the cargo hold 
and its adjacent access spaces were 
exempted as a confi ned space,  they 
are now included. Th is means that 
the employer has to ensure, with 
employee input as par the Hazard 
Prevention Program, that the hold 
and access ways have suffi  cient oxygen 
content, no less than 19.5 % and no 
more than 23%. 

Lighting: Walking, Working 
(holds and decks) and Climbing 
areas must have an average lighting 
of 50 LUX and no less than 30 LUX 
anywhere in those areas.

Gangways and Accommodation 
ladders: Th e safety net under the 
gangway must be installed in such 
a way that the gangway is fully 
protected including the side facing 
the dock. Th e Accommodation ladder 

should never be steeper than 40 
degrees from the horizontal. It should 
also be equipped with a safety net 
either permanently or temporarily 
attached to it.

Th ere has been a great deal 
of controversy regarding the 
consultation process of the MOHS. 
A few items where we thought we 
had achieved consensus to workers 
benefi t were reversed from the 
Gazette I pre-publication. Some 
of the reasons provided by the 
government for the reversal were in 
our opinion inconsistent and certainly 
unconvincing. It is a pro employer 
government after all and that bias 
becomes very evident when one 
works closely with it at the national 
level. To some, the issues that were 
reversed may seem unimportant in 
scope such as safety footwear being 
provided by the employer or climate 
controls for material handling 
equipment made available. I think 
they were worthy issues. Th e Canada 
Labour Code and all its regulations 
are dealt with in a tri-partite format.  
Th at is an employer side and an 
employee side advocating respectively 
in their interests and the government 
sits in the middle. Some issues don’t 
reach consensus and in such cases the 
government makes a call. However, 
when a consensus is reached by the 
two opposing parties, it should be 
accepted by the government unless it 
violated some law. 

Letters of complaint to 
ministries, and government 
offi  cials were sent registering our 
disappointment and we will continue 
to seek avenues of redress but there 
are not many available. 

Have a joyous Holiday season 
and please drive safely during this 
time of festivities.

Al Le Monnier

Maritime Occupational Health & Safety



January 20114  ILWU Canada Waterfront News January 2011 ILWU Canada Waterfront News  5

Prince Rupert The story in pictures

Photo credit:  Thank you to our photographer, Chad Hipolito of HIPphotography.com
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Secretary-Treasurer's Report

accomplishment of interpreting a 
photograph or an idea onto canvas.  
It's for these reasons she doesn’t like 
to limit herself to any one kind of 
subject matter to keep things both 
challenging and interesting.  

"I seem to go through phases 
where there’s a lot of interest in one 
genre of work, whether it’s portraits, 
landscapes, or pets," Laura said. 
"So I guess you could say this is my 
longshore phase!"

Laura is grateful for the 
opportunity to have completed these 
projects this last year. As an artist 
who is just starting out, Laura found 
it wasn't often she had steady work, 
and as a new mom she appreciated 
being able to work from home.

Laura fi nds it’s diffi  cult to 
predict what her future may hold.

"With a one year old girl around 
I fi nd myself with less and less time 
to do my artwork.  So for now it is 
perfect just having a few projects 
a year which enable me to keep 
doing the hobby I most enjoy while 
bringing in a little extra money 
for our family," she said. "Perhaps 
someday I’ll have the time to work 
on a whole collection to sell and 
hopefully show in a gallery." 

"Laura is an incredibly talented 
young woman," said ILWU Canada  
fi rst vice president Steve Nasby. "I 
had seen photos of her paintings, but 
when I was fortunate enough to see 
several of the original paintings she 
had done, the photos just don't do 
them justice. Th ey are incredible."

If you would like to talk to Laura 
about commissioning a painting, 
contact the ILWU Canada offi  ce.  

Longshore life and work inspire ILWU spouse and artist Laura Thomas

Continued from page 1.

Paintings by Laura Th omas, 

 

(Laura's husband, Ashley Th omas 

(Local 502), got her started painting 

themes when he asked for a painting for 

Local 502's annual golf tournament.  

Together, they decided on the image of 

Harry Bridges and the Labour Day 

parade.)

It has been an interesting 

seven months. Besides the regular 

day to day duties around the 

offi  ce and the Trustee meetings 

I’ve had the opportunity to 

attend several functions that have 

certainly illustrated some of the 

characteristics of the BCMEA. 

My initial mandate was and always 

will be to be a “bean counter" 

with the objective of saving 

money for the membership, but 

that has not deterred me from 

adequately representing the ILWU 

membership at meetings involving 

organizations such as WESTAC 

and Th e Asia Pacifi c Gateway. 

During the course of these activities 

I’ve occasionally met with various 

MLAs, MPs, and ministers such 

as Stockwell Day and Stephen 

Harper. Th is has all been possible 

with encouragement from my fellow 

offi  cers. 

I also had an opportunity to 

represent the ILWU at the MUA 

Terminals Conference in Melbourne 

Australia earlier this year. Th e theme 

of the conference was to be “Safe, 

Respected and Organized.” Th is is 

something we all need. Safety has 

always been a big concern on the 

waterfront and the respect we get 

from the employer group has been 

almost non-existent. Th e MUA 

unanimously passed a resolution to 

support us in our ongoing struggle 

with the employers. 

Recently I joined Vice-President    

Mandy Chan at the CLC Human 

Rights Conference in Ottawa. Th is 

was certainly an eye-opener. Besides 

the main theme of oppression and 

violation of rights, another common 

theme throughout the conference 

was communication. We have to 

look at innovative ways to stay 

connected with our members and 

casuals.

I would like to extend Season’s 

Greetings and best wishes for the 

new year to all our members and 

casuals belonging to all ILWU 

locals and also to our affi  liates, 

the RWU (BC), the RWDSU 

(Saskatchewan) and the GSU 

(Saskatchewan).

Do Good, Be Good, Be One (United) 

Jyalmen

Busy year for the "bean counter"

100 year celebration. founders of the Longshore union in Prince Rupert in 1910.

Battle of Ballantyne Pier.

Harry Bridges march in San Francisco. 



January 2011 ILWU Canada Waterfront News  7

Vice President at Large's Report

1. Don’t come to meetings.

 2. If you do come – come late.

 3. If the weather doesn’t suit you – don’t come.

 4. If you do attend a meeting, fi nd fault with the work of the offi cers 
and other members.

 5. Never accept a position – it’s easier to criticize than do things.

 6. Nevertheless, get angry if you are not appointed to a committee.

 7. If asked by the offi cers to give your opinion on an 
important matter, tell him/her you have nothing to say. 
After the meeting tell everyone how things should be 
done.

 8. Do nothing more than is absolutely necessary. When 
other members roll up their sleeves, willingly and 
unselfi shly, using their abilities to help matters along, howl 
that the union is being run by a clique.

 9. If your union is struggling fi nancially to maintain actions on 
your behalf, be sure to muster all the help you can to vote 
against a dues increase.

10. Don’t bother with new members; let the other person do it.

Peter Lehay

ITF Coordinator, Vancouver

I’ve been around helping 
seafarers long enough to have seen 
many changes and conditions for 
seafarers and global labour supply. 

I can remember in the early 
1990’s when a Chinese seafarer on 
a Hong Kong registered ship was 
paid $50 a month and a Captain 
made $250. Same thing for Russian, 
Romanian and Ukrainian seafarers. 

I will always remember 
Indonesian seafarers sailing on some 
of the worst ships, under horrible 
conditions and terrible pay, if they 
got paid at all. But you know what, 
they would never complain, no 
matter how bad the conditions got. 
Th en one day around early 1997, I 
got a request for assistance from an 
Indonesian crew, and then another 
one and another one. Suddenly I was 
getting more requests to help the 
Indonesian crews than I was from all 
other nationalities combined.

Th ere were two reasons. 
First, the appalling conditions 
the shipowners subjected these 
people to. Second, the seafarers 
could see that the authoritarian 
Suharto government was reeling 
from protests on the street. Before 
the complete collapse of his brutal 
regime there was an easing of some 
of the control structures. So the 
seafarers were confi dent they could 
complain and would not be beaten 
and jailed upon return to Jakarta.

Many shipowners chase around 
the world looking for the cheapest 
seafarers they can employ. Often 
they choose crew from countries 
where the national government has 
its hands on the throat of the people. 

Th at's why Burma is still a 
country where a shipowner can get a 
compliant crew, a crew that is cheap 
and that will not complain to the 
ITF or any other foreign agency. If 
they do complain there are severe 
punishments in place.

Only a few weeks ago I got a 

call from a church. I was asked to 
help a badly injured Burmese sailor. 
Th e guy was working one day when 
his feet were crushed in an incident. 
Th e bones in his feet have been 
shattered. Th e company wanted 
the man stabilized and then fl own 
home to Burma as soon as possible. 
Sensing he wouldn’t get the best of 
care if he was sent back to Burma, 
he decided to stay. 

His family were called into 
the offi  ce of the manning agency 
and told to convince him to drop 
his claims and to return at once to 
Burma. He has refused. And now 
the Burmese manning agency is 
requiring his family pay them close 
to $30,000. 

Of course, we are not going 
to stand for this reprehensible 
behaviour. And just because we 
can’t do anything to the agency 
in Burma, we can go after the 
shipowner and his fl eet of vessels 
and punish him for the misdeeds of 
his corrupt agents. Because after-
all it is the shipowner who chose 
to take crews from a country that 

does not provide basic democratic 
rights for its workers and also has 
institutionalized severe punishments 
not only to seafarers, but also to 
their families.

Simply put: Th is is not 
acceptable and companies that 
choose to employ such crew and 
have no regard for their treatment 
and salary will be held to account by 
our 145 ITF Inspectors.

Last month the democratically 
elected leader of Burma was 
released from detention. She has 
been held by the Myanmar military 
dictatorship for 15 years. Her 
dedication to the welfare of the 
Burmese people should be matched. 

I expect her release will result 
in some easing of authoritarian rule. 
Th e release of Aung San Suu Kyi 
might mean that more Burmese 
seafarers will have the right to 

complain and seek assistance in the 
event of hardship.

If it does, we will be there to 
help. If it doesn’t, we will continue to 
press the military government and 
shipowners who choose to employ 
Burmese crews through concerted 
actions.

We must act on our 
commitment to support the 
democratic ambitions of the people 
of Burma. Forced labour, torture, 
arbitrary arrests and imprisonment, 
denial of freedoms of expression and 
association should no longer be a 
daily reality for the Burmese people 
or Burmese seafarers.

If we ITF Inspectors continue 
to take this position, where we 
provide real assistance to the most 
vulnerable crew, we are taking 
a stand. Not only for Burmese 
seafarers and the people of Burma, 
but we are taking a stand for all the 
world’s exploited and harshly treated 
seafarers.

Th is is the way we keep 
standards at an acceptable level. 
If one group of the global labour 
supply can be exploited it keeps 
conditions down for everyone. It 
doesn't matter where you are from. 
Exploitation keeps all workers down. 
Together we continue to fi ght.

Turning the tide on exploitation

10 ways to cripple a union

It is hard to believe that we are 
at the close of 2010. Th e year has 
escaped me, having been fi lled with 
some new (and regretfully some old!) 
challenges this year. Of late, I am 
writing to you from Ottawa where 
I humbly attended the Canadian 
Labour Congress' Human Rights 
Convention, "Rise Up For Your 
Rights!" It was an overwhelming 
and enlightening experience — I 
have learned of many disturbing 
facts about the wrongdoings against 
people — Canadian people — on 
our own soil. I was honoured to 
be in the same room with these 
people who resonated the very 
essence of strength, hope and 

perseverance. Th ere are injustices 
that are abhorrently STILL taking 
place against those with disabilities, 
visible minorities, women, children, 
Aboriginal communities, the lesbian/
gay/bisexual/transgendered (LGBT) 
communities.... As a proud member 
of one of the most progressive unions 
in Canada and being thankful for 
all that I have been blessed with, my 
anger is now seething and festering. 
Th e Labour Movement must become 
educated to some of the injustices of 
which I have learned because we can 
make a diff erence.

I hope for you to enjoy your 
safe and happy holiday season with 
your loved ones — love, care and 

cherish them as you always do, and, 
in the New Year, I urge you to please 
challenge yourselves to learn about 
what is going on beyond our own 
back yards. Learn about Abousfi an 
Abdelrazik; inquire about the 
implications of being placed on the 
United Nation's list "1267"; fi nd 
out how many people in aboriginal 
communities have never had running 
water; determine the number of 

children bullied to their own suicide-
caused deaths. 

I hope you will fi nd yourself as 
impassioned as I am after learning 
of the injustices of which I speak. 
I sincerely hope you can also fi nd 
some of your own strength, hope and 
perseverance to join me in 2011, to 
make ILWU a leader in the battle for 
Human Rights. Th ere is so much out 
there that is so wrong and it does not 
have to be that way — nor should it. 
I believe we must come together to 
do our part to fi x this.

To view some of the videos of the 
superb speakers at this conference, 
please visit the CLC's conference 
Facebook Page at www.facebook.
com/?ref=home#!/riseup.debout and 
for Twitter fans, search #riseup and 
follow @CanadianLabour. See it all 
for yourselves.

Mandy

A leader in the battle for Human Rights
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In Memoriam 

Samantha Mattersdorfer

"I would like to introduce you 
to a young sister by the name of 
Samantha Mattersdorfer, her dad is 
Shawn Mattersdorfer a member of 
ILWU Local 514. She was diagnosed 
with Osteosarcoma (the cancer Terry 
Fox had) at the age of 17, that has 
turned into Osteosarcoma Metastatic. 
Her diagnosis is terminal.

From a young age she has 
always been into helping others out, 
whether it's giving away the family's 
toaster to a friend, or giving her 
brand new jacket to a less fortunate 
student at her school. She lives to 
help people who need it.

I was told that when Sister 
Mattersdorfer was diagnosed she 
shed only one tear for herself and 
then put her mind to helping raise 
funds for the Terry Fox Foundation, 
and fi ghting this horrible disease, 
with the help of her mom Cathy, dad 
Shawn, brother Jeremy, and - of 
course - all of her extended family 
and friends.

If you would like to know how 
you can help visit www.terryfoxrun.
org or call 1.888.836.9786. The 
following letter is her story written by 
her hand, I hope her story touches 
you as it has touched me."

- Rob Ashton - Local 500

My name is Samantha 
Mattersdorfer. I am 19 years old and I 
wanted to share a story with you.

When I was 17 years old, I 
was diagnosed with Osteosarcoma. 
Osteosarcoma is the most common 
cancerous bone tumor diagnosed in 
young people between the ages of 
8-25: After many rounds of failed 
chemotherapy, I now have what is known 
as Metastatic Osteosarcoma. Metastatic 
Osteosarcoma just means that the bone 
cancer has now spread to a diff erent part 
of my body which happens to be both my 
lungs.

At the beginning, I was 
misdiagnosed with 3 diff erent things that 
the doctors thought I had before they 
realized I had cancer. April 20th 2008, it 
was explained at the time of my diagnosis 
that the cancer had been eating through 
my bone marrow and had started 
growing on my left knee. Soon after 
I started treatment for chemotherapy, 
I ended up breaking my leg with the 
cancer in it and having to have my left 
knee amputated on June 1, 2008 all the 
way up to my hip.

I had completed numerous 
chemotherapies that in the end did 
not work. It turned out that the cancer 
was so advanced that March 2009; 
I was diagnosed with Osteosarcoma 
Metastatic. If the cancer doesn't spread 

the survival rates are high. If a person is 
diagnosed with Metastatic Osteosarcoma 
that means that their cancer has spread 
to diff erent sites within the body distant 
from the original tumor. For me the 
cancer spread to my lungs and that the 
tumors are not operable because of how 
many I had and also because of the 
signifi cant size the tumors happened to 
be. Metastatic Osteosarcoma is often 
very diffi  cult to control. Treatment 
has improved over time for Metastatic 
Osteosarcoma, but unfortunately the 
survival rates are still quite low.

I completed 2 years of 
chemotherapies, an amputation, 
numerous blood work drawn, emergency 
visits and infections because of a 
weakened immune system. Th roughout 
this, all this year the doctors had to tell 
me that we had fi nally exhausted all the 
resources the doctors had. Th e doctors 
have told me that there is nothing else 
they can do for me.

To help with all the stress of being 
diagnosed with cancer I have put all my 
eff orts into helping raise money for the 
Terry Fox Foundation. Without the Terry 
Fox Foundation, myself and others would 
still be back at square one with nowhere 
to turn. Th e Terry Fox Foundation not 
only raises money for bone cancer but 
also for lung, prostate, brain, and breast, 
along with other numerous cancers. I 

have been participating in the Terry Fox 
Run since my own diagnosis as a speaker 
and by collecting donations.

With all failed attempts this 
has only made me more determined 
than ever to raise as much money as 
I possibly can. In the past 2 years I 
have raised $26,000 for the Terry Fox 
Foundation and this year my goal is to 
hit the $30,000 mark for Terry Fox's 
30th anniversary since the "Marathon of 
Hope".

I am asking for your help! If there is 
any way that you can help I would love 
to have you by my side. Terry believed 
that "If you've given a dollar, you are part 
of the Marathon of Hope." I hope that 
I have touch your hearts enough that 
you can help spread my word about my 
personal goal to help the foundation and 
raise $30,000 which will indeed help 
someone else by fi nding a cure for cancer.

Sincerely,
Samantha Mattersdorfer

August 28, 2010

Shortly after we printed our last Waterfront News issue, ILWU Canada-Brother Rob Ashton introduced us to 
Samantha in a letter which is reprinted here. It is with heavy hearts we announce that after a brave fi ght and 
hard work to reach her personal goal for the Terry Fox Foundation, Samantha Mattersdorfer passed away on 
Nov. 9, 2010 – just three weeks before her 20th birthday on Nov. 26.

ILWU-Canada extends its sincere condolences to the family and friends of this remarkable young woman.

We encourage the members and friends of ILWU-Canada to support Samantha's goal and give generously to 
the Terry Fox Foundation in her honour.

2010 Retirements - Longshore

RETIREMENTS - FOREMEN      
PORT NAME                          AGE   SERVICE DATE 
VA Leslie Nagel 62 31 01-Aug-10
VA Richard Smillie 62-1 43.67 01-Sep-10
VA Ronald Brown 65 45.75 01-Oct-10
VA Daniel Larizza 65 40.92 01-Dec-10

RETIREMENTS - LONGSHORE    
PORT NAME AGE SERVICE DATE 
VA Peter Warner 65 45 1-Aug-10
VA Dennis Groden 65 20 1-Aug-10
VA Daryl Munroe 64-9 38 1-Sep-10
VA Domenico Minici 65 24 1-Sep-10
VA Rocco Sorace 65 32 1-Sep-10
VA Trond Nilsen 65 17 1-Sep-10
VA Gerald Mitchell 65 17 1-Sep-10
CH Larry Defrane 65 43.25 1-Sep-10
NW Brian Anderson 65 3 1-Sep-10
VA Gordon Westrand 63-9 45 1-Oct-10
VA Martin Pawlik 60 37 1-Oct-10
VA John Sutherley 61-4 38 1-Oct-10
VA Allan Henricks 63-5 40 1-Oct-10
VA Brian Sheppard 62-1 37 1-Oct-10
VA Bracewell Robinson 63-1 39 1-Oct-10
VA Giuseppe Caruso 63 30 1-Oct-10
NW Carl Christenson 63 36 1-Oct-10
CH Kenneth Hiebert 65 16.75 1-Oct-10
VA Kenneth Stark 63-2 45 1-Nov-10
VA Duncan Smith 62-7 44 1-Nov-10
VA Larry Rice 62 40 1-Nov-10
VA Raul Tenorio 63-11 35 1-Nov-10
VA Edward Barker 64-9 33 1-Nov-10
NW Joseph Hart 62-1 40 1-Nov-10
NW George Bacon 65 8 1-Sep-10
VA William Dickinson 62-11 40 1-Dec-10
VA Donald Johnson 57-6 36.75 1-Dec-10
VA Raghbir Dhillon 65 15 1-Dec-10
NW Gurcharanjit Sandhu 65 9 1-Dec-10

We remember them well
2010 2010 Deceased Pensioners - Longshore  
  DATE OF AGE AT DATE
PORT NAME DEATH DEATH RETIRED
VA Thomas Lipp 18-Aug-10 94 1-May-81
VA Ingolf Hansen 23-Aug-10 76 1-May-99
VA Robert Gauld 28-Aug-10 82 1-Nov-92
NW Marvin Eagle 3-Aug-10 95 1-Nov-79
VA Francisco Dasilva 3-Sep-10 81 1-Oct-93
VA Arthur Davis 10-Sep-10 96 1-Oct-78
VA Malcolm Hay 19-Sep-10 72 1-Mar-01
VA Edward Dosen 23-Sep-10 72 1-Jun-03
VA Robert Wilson 6-Oct-10 81 1-Oct-94
VA John Downer 4-Oct-10 74 1-Sep-01
VA Gordon Friendship 9-Oct-10 77 1-Aug-98
VA Kenneth McIntosh 12-Oct-10 91 1-Apr-82
VI Heinz Plantz 1-Oct-10 79 1-May-92
VA Ernest Davies 31-Oct-10 88 1-May-87
VA William Cunningham 25-Oct-10 79 1-Jan-94
VA Bernard Foster 10-Nov-10 84 1-May-88
PA James Gallic 17-Nov-10 77 1-Feb-96
PA Douglas Robinson 11-Nov-10 83 1-Jul-89
CH James Yanda 1-Nov-10 90 1-Aug-82
NW Stephen Gall 19-Nov-10 88 1-Jul-87

Foremen
  DATE OF AGE AT DATE
PORT NAME DEATH DEATH RETIRED
VA William Tweet 17-Aug-10 67 1-Jan-08
VA James Chance 21-Aug-10 86 1-Aug-89
CH William Goold 6-Oct-10 87 1-Apr-85

Deceased Active Members   
  DATE OF AGE AT 
PORT NAME DATE  DEATH
VA Gordon Loverine 17-Aug-10 60
VA Emery Bouchard 25-Aug-10 50
VA David Poole 11-Sep-10 54
NW Gerald McLean 11-Sep-10 51
VA Sukhwinder Rai  29-Sep-10 44
CH Brian Dishkin  23-Sep-10 58
VA Frank Bruno 30-Oct-10 59
VA Denis Lapierre 12-Nov-10 58

Retired Longshore members

Port Legend
CH =  Chemainus Local 508
PR  =  Prince Rupert
VA   =  Vancouver
VI   =  Victoria

PA  =  Port Alberni
NW  =  New Westminster
ST  =  Stewart 
L517 =  ILWU Local 517

Local 500 - VANCOUVER
Local 502 - NEW WESTMINSTER
Local 505 - PRINCE RUPERT
Local 508 - VANCOUVER ISLAND
 (Victoria, Chemainus, & Port Alberni) 

Local 514 - FOREMEN
Local 517 - PORT AUTHORITY STAFF
Local 519 - STEWART
Local 523 - RIDLEY ISLAND




