[ MAKE YOUR VOTE COUNT!

Providing information to our members and fellow unionists

ILWU Canada

Waterfront News

Ofycial publication of the International Longshore & Warehouse Union Canada

October 2008

VITERRA AND GSU REACH SETTLEMENT

M any union and staff members
of Grain Services Union had a
long and eventful summer.

On July 7, nearly 850 members
of Grain Services Union in two
bargaining units employed by Re-
gina-based Viterra began job action
against contract proposals that would
create more casual jobs, tie raises
and bonuses to a supervisoris report,
and put an end to the jointly-negoti-
ated beneyts plan.

Between September 16 and 25
members of the two striking units
working for Viterra in the Regina
head ofyce and Saskatchewan Coun-
try Operations/Maintenance voted
to accept a new ynal offer from the
employer and by Sept. 22, all union
members had returned to work.

The settlements contained signiy-
cant changes and improvements in
comparison to the ynal offers which
had been rejected by union members
in June.

"The strike was upbeat and inter-
esting," said GSU assistant general
secretary Lynn Woods-Nordin. "We
planned lots of different theme days,
like toga parties and Halloweien on
the line, we hosted pancake break-
fasts and football pep rallies, and
our members had a lot of fun while
pushing forward." She added that
head ofyce picketers also raised
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$6,000 for charity with their Labour
for a Cure walk-a-thon on the picket
line to yght cancer.

Spirits were also kept high on the
picket line with good communica-
tion from the union. Striking GSU
members received a daily newsletter
and enjoyed access to GSUis popu-
lar online video blog information
feature called HughTube.

On July 31 the Canada Labour
Relations Board (CIRB) certiyed
GSU as the bargaining agent for
former Agricore United (AU) em-
ployees who now work for Viterra
in Manitoba based operations and
maintenance.

"Many members in this bargain-
ing unit are new to bargaining and
working in a union environment,”
said GSU general secretary Hugh
Wagpner. "l2ve encouraged them to
come to bargaining proposals meet-
ings with open minds and ideas to
address their workplace concerns,
Our objective is to bargain a yrst
collective agreement with their
employer."

Representatives from GSU and
Viterra gathered in Regina from
Sept. 29 to Oct. 1 to continue Canada
Industrial Relations Board hearings
into union and employer applications
regarding bargaining unit structures.

"It's encouraging that GSU was
certiyed as the bargaining agent for
former AU employees who now
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work for Viterra in Manitoba," said
GSU general secretary Wagner.
"Hopefully the CIRB will include
former AU employees in GSU's
bargaining units covering company
employees working in Saskatch-
ewan."

There is no sign of a break in the ac-
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tion for GSU as preparations are un-
derway for annual general meetings,
member education, and activities
aimed at strengthening the union.

Visit GSU's web site at www.gsu.
ca for information and updates on
activities
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ILWU Canada holds its Executive Board and Longshore Contract Executive Septamber 23 and 24, 2008 to
show support for the Port of Prince Rupert as a new Container facility and Ridley Island Coal in addition
to a new proposed Canadian Potash Corporation site on Ridlley Island.

ILWU Canada Locals represented are:

Locals — 400, 500, 502, 505, 514, 517, 519, 520, and 523
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SAVE MY CWB
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CWB

* disqualiyed almost 40% of
producers in the 2006 CWB
farmer-director elections

* promoted "dual marketing"
through a rigged producer
plebiscite in 2007

* poured $1.2 million into sup-
port for the anti-board option
while issuing a cabinet "gag"
order preventing the CWB
from defending its single desk.
Harper's CWB gag order is still
in place in 2008

¢ stacked all Minister-appointed
board positions with grain
industry hacks opposed to the
CWB

ruthlessness of railroads like
CNand CP

¢ without the CWB, Hudson Bay
Railroad and Manitoba's Port of
Churchill will fail - CWB grain
shipments represent some 90%
of HBR rail trafyc and port
activity

® the CWB is the crucial player
in protecting grain customers
and Canadian consumers from
GMO (genetically modiyed)
wheat and the giant multi-na-
tionals that peddle it

¢ along with the Canadian Grain
Commission, the CWB is one
of Canada's strongest east-west
links, keeping Canada's grain

he Canadian Wheat Board is
one of the biggest, oldest and
most stable collective bargaining
units in the country. Representing
75,000 western grain growers and
$5,000,000,000 in annual sales, the
"CWB" is Canada's largest farm
marketing board and the exclusive
"single-desk" marketer for west-
ern Canadian wheat and barley for
export and human use
¢ the CWB is worth $700-800
million annually to farmers
- almost $10,000 per farm
® at 20-30,000,000 tonnes per
year, the CWB is one Canada's
biggest rail shippers, defending
farmers' interests against the

- and grain-related jobs - from
falling into US hands
* 100% self-supporting, the CWB
was established in 1935 by a
Conservative government. The
Canadian Grain Commission
(CGC), which inspects and
regulates Canada's grain indus-
try "in the farmers' interest", has
been on the job since 1912.
he Harper government is trying
to destroy Canada's collective
grain marketing system through
election tampering, political inter-
ference and now legislation. Here's
the Conservative record:
¢ yred the popular CEO and a
respected vice-president at the

Letter to the Editor

I am writing on behalf of the members and elected of-
ycers of GSU bargaining units 1A and 1B who work for
Viterra Inc. (formerly Saskatchewan Wheat Pool).

On July 7 the members of Unit 1A who work in Viterra's
Saskatchewan based agro; grain handling and facility
maintenance operations began a work to rule campaign.
On the same day members of GSU Unit 1B began a
complete withdrawal of services from the employer's
Regina head ofyce.

The collective bargaining dispute was escalated by
GSU in early September as agro, grain handling, and
facility maintenance workers began a complete with-
drawal of their labour on a rotating basis and were in
turn locked out by Viterra. On September 12 Viterra re-
sponded to the dispute by tendering revised ynal offers
to the two bargaining units and over the next 13 days
union members voted and decided to settle. The dispute
is now over pending ratiycation of the revised ynal of-
fer by Viterra's Board of Directors. This is expected to
occur by October 6.

Throughout this dispute the GSU members involved
have been the beneyciaries of the solidarity of the
members and ofycers of ILWU. On July 25 ILWU
Canada President Tom Dufresne, First Vice President
Bob Ashton, and Secretary Treasurer Ken Bauder vis-

ited the picket line in Regina and pledged the support of
the Canadian Area family of workers. Brother William
Adams also sent his greetings of solidarity and support
on behalf of the International.

Asan ILWU afyliate, GSU is proud of the fact that com-
mitments made by the elected ofycers became actually
deeds. Brothers and sisters of ILWU, we thank you for
your generous ynancial support, your morale support,
and the power of the hook. Your solidarity, as well as
the solidarity of RWDSU Saskatchewan together with
the support from many other unions in Saskatchewan,
Canada, and internationally, made a difference for us.
GSU took some hits and we made some gains. We're
bloody and bruised, but we are unbowed in our com-
mitment to the union cause.

GSU is with you and we look forward to strengthening
the bond with ILWU.

Solidarity,

Frri=

Hugh Wagner
General Secretary
Grain Services Union (ILWU Canada)

¢ introduced Bills C-39 and C-46
to gut the Canadian Grain Com-
mission and take away control
of the CWB from democratically
elected f a rmer-di rectors
« recently promised that a Tory ma-
jority government would eliminate
the CWB
It's do-or-die for the CWB and CGC
in 2008!
» Wheat Board supporters must win
the CWB Director elections this
fall and prevent a Tory majority in
the next f ederal election. Failure to
achieve either goal means destruc-
tion of the CWB and Canadian
Grain Commission; loss of even a
single pro-board district in the 2008
elections will give Tory appointees
control of the CWB.
A Western farmers are yghting - in
the courts, in the 2008 CWB Direc-
tor elections, and in crucial prairie
ridings where Tory MPs can be
defeated - but we need your help!

Support the Save My CWB Campaign
and GrainACTION!
Help save the CWB and CGC!
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Let me start by saying that | hope
everyone had a great summer
and had some productive Holidays.
Holidays are a beneyt that this
Union struggled to achieve and we
enjoy the fruits of those struggles.
We should be taking all our holidays
and setting our ynancial life around
the ability to enjoy our time away
from the job. Why is it important,
well because when the members
take maximum vacations it allows
our casuals a larger work opportu-
nity. More importantly is our heath
though and when you take a vaca-
tion you can recharge your batteries
to be ready for what ever comes in
the following months on the job. So
take your Holidays put your feet up
and enjoy the fruits of your labour.
We all know there is an election
coming and the results of that elec-
tion could have a profound affect on
the Union movement. It is very im-
portant that you get out and support

First and foremost I would like
to thank all who voted in the run
off election . It's all too clear the
importance of exercising your duty
to vote, the results clearly show this.
With the support of the ILWU
Canada and various Locals | will
do my best to carry out the duties
of the 2nd vice President. Although
I am new to this, | have 28 years
experience on the waterfront. And
have seen how things changed
over that time, everything from job

"BETTER TIMES AHEAD?

Your participation is Key"

1st Vice-President's Report

Bob Ashton

Organizing/Joint Industry
Labour Relations

those candidates who support the
Labour movement. If you have an
opportunity to talk to the candidates
in your riding ensure you ask them
tough questions about their com-
mitment to Labour. Also they must
have a good social conscience, as
the Country needs to change in this
department. There are far to many
people homeless and in need for the
simple basic necessities of life. We
must quit the business of war and
put out an open hand in peace in-
stead of a yst. Your candidate must
support anti scab legislation because
the use of scabs in a dispute ham-
pers free collective bargaining and
poisons the work environment. Ask
them about the privatization of our
rivers. For those of you that do not
know in British Columbia they have
privatized the rivers so the com-
panies can build power stations on
them. This is certainly not a way to
ensure longevity of our ysh stocks
or the very river itself. So remember

2nd Vice-President's Report

Steve Nasby
Education and Training

descriptions to the type of work we
preform today.

The inpux of new workers on
the waterfront over the last 4 or
5 years has resulted in a need to
educate some of these workers
about the fundamentals of what
working in a union environment
is about. The hard work by our
predecessors needs to be maintained
and strengthened and educating and
grooming these future members
we can be ensured the ILWU will
remain strong for generations to
come.

I hope to work with the various
locals to set up a program of
education to yt there local?s needs.
Pro union is message and solidarity
is the result. By embracing the
worker that wants to be involved
and learn more, we will grow
stronger. We have some good people
out there today who will take this
union forward tomorrow!

In Solidarity

vote for candidates who support the
working people of this Country and
our Province.

I am still in bargaining at the
Nanaimo Port Authority and Fraser
Surrey docks both are Local 517
collective agreements.

Local 500 is looking at big
changes at Kinder Morgan Vancou-
ver Wharves they are looking to
get into the diesel fuel business and
the are doing a huge environmental
upgrade of the facility which will
ensure it’s viability going forward.

Grain Services Union as of the
writing of this article is a protracted
labour dispute with Viterra in Sas-
katchewan. The members there have
been of the job since July 7" and
I know are Locals will help them
out ynancially if needed. | had the
opportunity to walk the picket line
with GSU and | was very proud
to do so. | got to see yrst hand the
scabs crossing the picket line and
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going in to do the work of those
members on the line.

On another note the friends of the
Canadian Wheat Board have visited
our ofyces and need some ynancial
assistance. Yes | know there is a lot
of demand for money from all sorts
of Organizations but this one is im-
portant. There are elections on go-
ing in the Prairie Provinces for the
director positions.

The friends of the wheat board
need to elect people into those posi-
tions to maintain a Canadian Wheat
Board. The individuals are allowed
to spend yfteen thousand dollars
for advertising. Third party interest
have no limit on their spending so
you can imagine the multinationals
are out spending to get people in to
get rid of the board. No Canadian
Wheat Board means less grain prod-
ucts through our Ports. So, if your
executives ask the membership for
ynancial assistance in this regard
please vote yes. In the end it our
jobs and the jobs of our brothers and
sisters in the Prairies you would be
supporting.

Do you know someone who
is interested in organizing?
Give them my contact
information!

Bob Ashton
Phone 604.254.8141
Email bob@ilwu.ca

3rd Vice-President's Report

Al Le Monnier
Chair, ILWU Canada
Safety Committee

Giving up jurisdiction is not
an answer to safety concern

Recently a seafarer lost his life

at the Squamish Terminal while
folding up the outer arms of a ship
gantry. The accident reminded us
all how intertwined the work of
seafarers and longshore workers

is while alongside and that their
work is just as dangerous as ours.
They are subjected to the same
potential danger of falling down
holds, getting electrocuted while
plugging in reefers or asphyxiation
in a conyned space as we are.
Unfortunately seafarers don’t enjoy
the same rights afforded us under
our Labour Code or collective
agreement nor can they exercise the
same level of clout and militancy
we can. This is why the ILWU does
not and should never abandon its
jurisdiction to the seafarers when the
vessel, by design, is not providing

the level of safety required under
our regulations. If it’s unsafe for us
it’s unsafe for anyone else.

There are a couple of vessels,
MV Santiago and MV Sevillia,
currently making calls at the Port of
Vancouver that have raised this very
issue and regrettably the union, in
my opinion, has so far failed in the
above stated principle.

The Santiago is a container ship
with pedestal cranes with hatches
with no coamings or lashing
platforms. When the lids have to be
placed back on the hatch the ship
fails to provide required fall restraint
protection due to the portable
fencing having to be removed so
they don’t get crushed by the lids.
There is also the risk if the covering/

Continued on page 4






